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President’s Column 


By ABE TAYLOR 

NEGOTIATIONS 
At the time of writing, there has 
been little progress in negotiations 
because G.M. have elected to drag 
their % feet arid wait until there is a 
settlement at 
Ford. At the 
conclusion of the 
settlement at 
Ford in the Un¬ 
ited States, the 
International 
have advised the 
Bargaining 
Committee at 
G.M. that they 
will be moving 
into Ford of 
Canada where they hope to mop up 
before proceeding to either Chrysler 
or G.M. 

It is my hope that, by the time you 
are reading this article, the Ford 
negotiations in the United States at 
least should have concluded, and 
that would be my bet. 

ONE-DAY PROTEST 
On October 14, the Canadian 
working class, as well as others, will 
be protesting the Government’s al¬ 
leged wage and price control 
policies. One point of clarity that I 
wish to bring forward to the mem¬ 
bership because of statements com¬ 
ing back to me indicate that it is okay 
for the people in the Hall to talk 
about one day of protest, but they do 
not in fact lose anything by it. Let me 
assure you, once again, that in pro¬ 
tests such as October 14, when you 
are losing a day’s pay at General 
Motors, I will be losing the same 
day’s pay from my pay cheque at the 
UAW Hall. In addition to this, let me 
remind you again that, if we were to 
strike at General Motors, again my 
policy has been since I have been in 
office is that, because 1 am a G.M. 
employee and I am on leave of ab¬ 
sence from General Motors, then 
when anything happens at General 
Motors, my pay is dictated accord¬ 
ingly. In other words, if a strike hap¬ 
pened in General Motors, I cut my 
pay off automatically for the period 
of time that you do without a pay 
cheque also. 

Regardless of this, I am sure that 
all of the people in General Motors 
will back its leadership fully to en¬ 
sure the one-day protest is a success 
because, regardless of what we come 
out with in negotiations, we have no 
assurance that the AIB won’t roll us 
back like they have in 1,958 cases 
that they have dealt with to date as 
far as the wage earner is concerned, 
thus putting additional millions back 
into the Company profit sheets and 
denying this money to the workers. 
The box score also relates that there 
have been only six rollbacks in prices 
that we are aware of. 

TOYS AT DISCOUNT PRICES 
Recently, while in Toronto, I did a 
little shopping on your behalf, and 
went to a warehouse that handles 
toys for children. Enclosed you will 
see a copy of a letter indicating 
where the location is, the name of the 
organization where you may buy 
these toys, and everything in the let¬ 
ter is self-explanatory. If you are in¬ 
terested in saving money, then I 
would suggest you take time out and 
visit the warehouse during the hours 
specified in this letter. I have per¬ 
sonally seen this place, I have a 
number of samples in the Union Hall 
that are listed in this letter, and I can 
assure you that what is contained in 
this letter is positive fact as I have 


priced a number of these articles per¬ 
sonally before this letter was issued 
in the Oshaworker. 

As noted, these prices will be in 
effect from October 1 through until 
December 24, and the location of this 
place is one block past the clothing 
supply place along Queen, arid it is 
the first stoplight past the 900 block, 
turn right, and it is four stores along 
Ossington Avenue off Queen. 

Dear Mr. Taylor: 

We certainly appreciate the time 
taken to visit our warehouse toy 
retail outlet. 

We are confident that we are able to 
offer a wide variety of name brand 
toys and gifts at less than wholesale 
prices. 

A sampling of our values are as 
follows: 

PARKER BROS. Phil and Tony 
Esposito Action Hockey. Regular 
retail $14.95 — our price $5.00. 

MATTEL Big Jim doll with kick 
and chop action. Regular retail $6.99 
— our price $3.00. 

AURORA DERBY. Regular retail 
$19.95 — our price $9.80. 

BUDDY L Metal Scooper and 
Scraper. Regular retail $9.95 — our 
price $4.00. 

SKILLCRAFT Bell Jar Kit. Regu¬ 
lar retail $14.50 — our price $4.00. 

GINGER 14” Rag Doll. Regular 
retail $4.95 — our price $2.00. 

WALT DISNEY COLOUR 
BANKS — 2 in package with paints 
and brush. Regular $5.95—our price 
$2 00 

BEAUTY SET — brush, comb 
and mirror. Regular $2.95 — our 
price $1.00. 

As you see, we have a wide range of 
goods from toddlers to teens. As we 
are not open to the public, entry to 
our TOY WAREHOUSE is upon 
presentation of an employee or union 
card. Hours are Friday 9 am - 9pm — 
Saturday 9 am - 6 pm and Sunday, 12 
noon to 6 pm effective Oct. 1st 
through Dec. 24th. 

Sincerely, 

Sam Kotzer 

Pleasant shopping, and I’m sure 
you will find that your savings will be 
sufficient enough that perhaps Dad 
and Mom can go round the comer at 
993 Queen and pick up a suit that 
you’ve been unable to buy because 
you have been spending twice and 
three times as much on the children, 
which you do not need to do if you 
were to shop in a place such as men¬ 
tioned above. 

DENTAL CLINIC 

First off, I would like to thank the 
Ladies’ Auxiliary of Local 222 for 
the donation of $2,500.00 in naming 
one of the rooms in its honour, which 
will certainly be a pleasure to do. I 
must apologize to the Ladies’ Au¬ 
xiliary for not having the plaque on 
one of the rooms for Open House, 
which took place on September 25, 
and, to those who attended, thanks, 
for coming, and, to those who did not 
get here, you missed a good day. 

The dental appointments to date 
have been gratifying. Keep up the 
good work, keep the appointments 
coming, as we hope that we will be 
able to confine the Dental Clinic ba¬ 
sically to our membership on a first 
come, first served basis. However, if 
you do not intend to get your book¬ 
ings in, we do have a number of out¬ 
side appointments now that we will 
be putting through, and accepting 
further appointments from the out¬ 
side if you do not make your inten- 



SECRETARY-TREASUREFVS REPORT 
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Annual Picnic 
Costly 


By STEVE NIMIGON 

As I reported in an earlier issue of this paper, the financial statement of our 
1976 Annual Picnic would be brought to your attention. Although our UAW 
Picnic has been billed as the largest private picnic in the country, it is also 
probably the most expensive. 

Total receipts were $16,868.00, which would indicate that, out of a total 
membership of over 15,000, only 8,434 members paid $2.00 each to qualify for 
the many prizes and treats. The total expenditure for this year’s picnic was 
$43,309.43 or a $24,880.24 deficit to our Union. I will list some of the big 
expenditures to run such a gathering. 



Two cars 
Pop (soft drinks) 

Ice cream 

Silver dollars 

Chips and popcorn 

City park and auditorium rental 

Oshawa PUC 

Rides 

City police 

Bicycles, tricycles, wagons, tents 
Music for dance 
Printing of tickets 
Televisions, air conditioner 
Ball equipment 
Race prizes 


$10,135.06 
4,050.00 
2,150.00 
> 700.00 

5,071.95 
904.07 
851.00 
7,300.00 
1,060.00 
1,163.73 
485.00 
1,127.69 
2,252.35 
202.04 
1,360.90 


It must be emphasized again that this is only a partial list of the expendi¬ 
tures of our 1976 Picnic, but it does point out to you the most expensive part. 
If you have any complaints or suggestions regarding our annual picnic, please 
do not hesitate to contact me or Russ Korbak, Chairman of the Recreation 
Committee. We will be only too happy to sit down with you and discuss your 
ideas. " * s 

Next issue — complete audit report. 


FIRST VICE PRESIDENT’S REPORT 


109 Grievances 


Ontario Federation of Labour 
(C.L.C.) Call for 

20th Annual 
Convention 

November 22nd, 23rd, 24th, 
1976 

Sheraton Centre, 

Toronto, Ont. 

Convention commences at 9.30 
a.m., Monday, November 22nd, 
1976. 

Delegation Breakdown 


G.M. unit 15 

Du plate 2 

Houdaille 2 

Balance of Local 1 


Tom Simmons 
Recording Secretary 
Local 222 


tions known as soon as possible. 
After all, we have a sizeable amount 
of money tied up in the Dental Clinic. 
None of it, hopefully, will have to be 
paid back out of your dues dollar, 
but, to ensure that no part will be 
paid out of your dues dollar, we must 
have your patronage at the Clinic in 
order for it to be a success. We now 
have five doctors on staff, one female 
and four male, and very shortly we 
will be having an oral surgeon on 
hand to take care of impactions, etc., 
and we hope, by the time you are 
reading this article, that he will have 
joined the dental staff of Local 222. 

At our Open House, after the rib¬ 
bon was cut, the UAW Clinic will be 
renamed ‘ The Doctor Morgan UAW 
Dental Centre”. Some people will 
ask why we are naming it the Doctor 
Morgan Centre, but I can say that I 
am proud to name it this because this 
gentleman has unselfishly given his 
time, spent countless dollars out of 
his own pocket that he does not ex¬ 
pect to be remunerated for, and, 
without his help, I am sure we would 
not have been in the advanced posi¬ 
tion we are in to-day with our Dental 
Centre. 

THANKS MRS. MORGAN 

I would like to thank Mrs. Morgan 
for allowing her husband to spend 
the amount of time that he does with 
our Dental Centre, and, without; her 
thoughtfulness, the Centre again 
would not have had the devoted time 
that has been spent by Dr. Morgan at 
the UAW Dental Centre. 

In conclusion, I want to assure the 
membership that we are intending to 
follow through with all improve¬ 
ments possible in the Dental Centre, 
and, unless you call me and advise 
me where we are going wrong, we 
will not be able to correct any short¬ 
comings we may have. For the most 
part, we have had a lot of under¬ 
standing people come to date, we 
have had the odd grouch; however, 
even the most successful business in 
the world always runs into the odd 
problem area, but, with a little toler¬ 
ance on your part, I’m sure we can 
overcome problems that do crop up 
from time to time. 

I also want to assure the member¬ 
ship of Local 222 that we shall re¬ 
main at the bargaining table for as 
many hours as necessary in order to 
arrive at a peaceful conclusion in 
1976, which I am sure we can do 
because, for the most part, the Ford 
workers are taking on our battle in 
1976 negotiations. 

Attention G.M. Let me assure you 
that, if there are certain things that 
you think that are of major impor¬ 
tance to our membership that we are 
not going to have following the 
settlement, or you think you are go¬ 
ing to shortchange us on any of the 


By TOMMY THOMPSON 

The 109 grievances that were filed 
by our G.M. members who were 
called into work on a Saturday night 
in May, 1975, is a glaring example of 
a grievance pro¬ 
cedure that is not 
working. The 
Executive Board 
of Local 222 
even got 
involved in this 
one, along with 
the G.M. Shop 
Committee and 
recommended 
that the Interna¬ 
tional Union ar¬ 
bitrate these grievances. These 
members are entitled to the four four 
call-in pay for that Saturday night 
when Supervision deliberately en¬ 
gineered the shut down by turning 
different members down when they 
volunteered to work from the op¬ 
posite shift. We had four of our 
Committeemen working with Super¬ 
vision during the week to make sure 
that there were enough volunteers to 
replace any members who did not 
want to work overtime on that 
Saturday night. 

There is no doubt that there were 
sufficient employees available who 
wanted to work overtime and who 
were capable of doing the overtime 
work assignments, but Supervision 


things that are arrived at at the Ford 
table, get this out of your mind be¬ 
cause there is nothing too good for 
the worker, and we intend to get 
everything possible for the worker 
during these negotiations as well as 
for our Retirees and their families. 


sabotaged the efforts of these four 
Zone Committeemen by going to 
each of our members who had volun¬ 
teered to work and told them that 
they would not need them even 
though they knew that the plant 
would not operate without these vol¬ 
unteers. (I have no doubt that Man¬ 
agement deliberately engineered this 
incident, causing the work 
stoppage.) 

I discussed these arbitration cases 
with John Bolin, the International 
Union Representative who informed 
me that as of June 4th of this year, he 
had not been notified by the Regional 
Offices of any cases that had been 
moved on to arbitration from the 
Oshawa local. Brother Bolin, who 
was in St. Catharines at the time, 
investigating the 50 cases that had 
been moved to arbitration from loc¬ 
al, assured me that if he was notified 
of cases moved to arbitration from 
our local in the future, he would 
come to Oshawa and investigate 
those cases at that time. We can only 
assume over three months later that 
Brother Bolin has not been notified 
by the Sub-Regional office of any 
cases being moved to arbitration 
from Local 222, because he has not 
been to Oshawa to investigate any 
cases since I had the telephone con¬ 
versation with him back in June of 
this year. 

On September 7th, a group of 
workers came to the Union Hall 
looking for some answers and I as¬ 
sured them at the time that I would 
raise the question of the 109 griev¬ 
ances with the Executive Board of 
Local 222. The following day at the 
Executive Board meeting, a motion 
Continued on Page 8 
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Chairman’s Report 


By BILL HARDING 

I would like to be in a position to 
give a more glowing report on 
negotiations, but unfortunately, with 
us being placed in a waiting position, 
it just isn’t possi¬ 
ble. Progress has 
been minimal to 
say the least, and 
particularly at 
the Master table, 
will remain that 
way until they 
conclude negoti¬ 
ations at Ford 
and a pattern is 
set. 

The Interna¬ 
tional has agreed to move into Ford 
of Canada immediately following the 
settlement with Ford in the States. 
This is a new departure from previ¬ 
ous negotiations when they previ¬ 
ously cleaned up the Big Three in the 
U.S. before moving into Canada. We 
should get an indication of what we 
can expect to get just that much 
sooner under this setup. 

At a recent meeting with Bro. 
McDermott, we attempted to find 
out if we would follow Ford, but if he 
knew, he wasn’t telling. 

At the Master level we have set up 
sub-committees dealing with Bene¬ 
fits, SUB, Work Standards and Skil¬ 
led Trades. Progress is slow, but we 


are getting the opportunity to clearly 
present to the Company our amend¬ 
ments. At the Local level, with the 
exception of some agreements by the 
Company to paragraphs where we 
have suggested “np change”, pro¬ 
gress has been non-existent. In local 
sub-committees, where we are dis¬ 
cussing working conditions, Bro. 
George Dowdle, our co-ordinator 
reports some progress is being made 
in most Districts. 

PLACEMENT PROBLEM 
As I predicted a long time ago, we 
are running into a placement prob¬ 
lem with some long seniority 
employees as a result of the Com¬ 
pany moving jobs out of Oshawa. 
The final cut back in Parts has be¬ 
come a reality and this coupled with 
a mass lay-off in CKD as a result of 
the Company shipping some of our 
jobs to Tilsonburg and reductions in 
orders from foreign countries, has 
really created chaos. Approximately 
350 employees have been displaced 
within the plant. Some resentment 
has been shpwn by members who are 
displaced to make room for these 
senior people, and in my opinion is 
most unfortunate. I know it is only 
natural to resent someone bumping 
you after you have become accus¬ 
tomed to your operation and are able 
to perform it without too much dif¬ 
ficulty, but the resentment should 



Parts Report 


By JACK COOK 
District Committeeman 
District 7 

At a second step meeting held to 
discuss the grievances processed by 
the committeeman involved, the 
Company asked if I would explain 
more clearly a 
few of the work¬ 
ing conditions 
which I had Act- 
ing District 
Committeeman 
Brother Bob 
Cannons present 
to the Company 
along with Co- 
ordinator 
George Dowdle 
while I was on a 
week’s vacation. All that took place 
at this meeting was a few 
explanations, believe me. 

The only people who have nego¬ 
tiated any of the Parts Department 
working conditions are “Union Co¬ 
ordinator” George Dowdle, District 
Committeeman Jack Cook and for 
the Company “Co-ordinator” Art 
Joness, Labour Relations Byron 
Blundell and Assistant Parts Man¬ 
ager Wayne Routley. I trust this will 
clear the air with the people in¬ 
volved. 



I fully intend to keep my com¬ 
mitteeman and alternates and all the 
employees in Parts and Service in¬ 
formed on any progress being made 
on our working conditions and Local 
Negotiations. At the present time 
very little progress has been made on 
either working conditions or Local 
Negotiations because we are still 
simmering oft the back burner and 
the Company will probably not make 
any moves until the Ford Company 
has a settlement. 

PARKING LOTS 


During discussions of working 
conditions, the problem of em¬ 
ployees leaving and entering the 
parking lot was raised. Suggestions 
of more exists and reopening the top 
end onto Park Road were discussed. 
City planning and engineering are 
opposed to having more exits onto 
Park Road. We discussed an opening 
onto Malaga Road also. 

A suggestion of starting the night 
shift at 3:30 p.m. or 3:35 p.m. would 
only cause more confusion and a 
greater tie-up because these em¬ 
ployees would clash with the 3:12 
p.m. shift coming out of Parts. It 
takes at least until 3:30 p.m. for these 
employees to clear the lot and in the 
winter sometimes longer. It would be 
impossible for the night shift to be 


parked and in the plant by 3:30 p.m. 
or 3:45 p.m. even though the 12 mid¬ 
night sounds good. 

If the Company wants to get 
serious, they could look at two pro¬ 
posals made by the Union: 

1) pave a parking lot at the north 
side of Parts where the frame yard 
and junk is presently located. 

2) our overall demand of first 
come, first served. 

This would give our Parts em¬ 
ployees the chance to park in front of 
Parts and Service. We feel salary 
employees should be treated the 
same as hourly rated people. The 
parking at the Woodstock Parts 
Depot is first come, first served. 

REDUCTION IN FORCE 

The crunch has finally taken place 
with 152 employees being laid off in 
Parts and Service. To make the 
situation worse, 180 employees from 
CKD also have been laid off. Em¬ 
ployees in Parts need 21 years 
seniority to hold and the employees 
in CKD need at least 26 years to stay 
in CKD. 

“CLARIFY TRANSFERS 
TO THE PLANT” 

I have had many phone calls from 
the employees in Parts and Service 
stating they were told they would be 
placed on the best jobs in the plant. I 
must say you have been misinformed 
and I wish to clarify this with the 
employees who have left the 
department. 

In the Woodstock Agreement it 
stated in Paragraph 5 “Memoran¬ 
dum of Understanding”: “As open¬ 
ings occur elsewhere in the plant 
which the company deems to be suit¬ 
able for temporary Department #1 
employees, such openings will be 
offered to temporary Department #1 
employees with equal or greater 
seniority than the most senior 
eligible applicant for such opening 
pursuant to Paragraph #9 of the 
Local Seniority Agreement or Para¬ 
graph #62 of the Master Agreement 
who has not previously been offered 
such a transfer in seniority order.” 

A reminder to the employees who 
took the suitable jobs — the 30-day 
application period will be considered 
to commence September 2nd, 1976 
and the nine months eligibility period 
will commence October 1st, 1976. 

I did not agree with the way our 
senior employees were slotted on the 
line jobs in production and some of 
our most junior employees ended up 
on suitable jobs. 

A grievance was filed because as 
some openings occurred on suitable 
jobs before the lay-offs took place. 


not be directed against the individual 
doing the bumping. He certainly isn’t 
doing it by choice. He didn’t build 
the Parts warehouse in Woodstock 
or farm out the jobs to Tilsonburg. 
The Company did, and the blame 
should be placed where it belongs. A 
considerable number of these senior 
people would have preferred to take 
an inverse lay-off, but unfortunately, 
this is a permanent type lay-off and 
they didn’t have the choice and had 
to exercise their seniority. In this 
deal the Company is the guilty culprit 
and any resentment or blame rests 
squarely on them, not your brothers 
and sisters. 


UAW 

Ladles 9 Aux. 
No. 27 
Bowling 

By LILL BRAUND 

SEPTEMBER 14, 1976 
HIGH TRIPLES 

Marg Veenhoff686 (230,240,216), 
Isabel McFarlane 648 (209, 248), 
Phyllis Clarke 627 (278, 210). 

HIGH SINGLES 

Maude Brooks 240, Rose Dale 
236, Marg Fitchett 227, Marg Gray 
225, Eileen Smith 221, Maij Comer- 
ford 215, Barb Smith 208, Ethel 
Thomson 208, Verna Parker 200. 
TEAM STANDINGS 

Pin Pals 4, Lollipops 3, Sober Six 
3, Team Canada 3, Alley Cats 1, 
Motor City Rollers 1, Local Girls 1, 
Hopefuls 0. 


Zone 52 


By GARY GRAY 

At the time of writing this article, 
we are being hit by a reduction of 
staff in both the CKD and Parts de¬ 
partment. I think it is about time that 
we, the Union, 
start taking a 
good, hard look 
at the non-pro¬ 
duction jobs that 
the Company is 
rapidly relocat¬ 
ing in other 
towns. What is 
going to happen 
to high seniority 
members when 
they can no long¬ 
er keep up with the line? Does G.M. 
want them to quit before they can 
receive full pension? More money for 
G.M.! 

At the rate that non-production 
jobs are leaving this area, it won’t be 
long before all employees, regardless 
of seniority, will be working on the 
assembly line. 

I am confident that the Top Com¬ 
mittee is aware of this problem and 
will do everything possible for job 
security. 

MATERIAL HANDLING 

The Top Committee has to make 
sure that we retain our classifica¬ 
tions: stockmen, lift-truck drivers, 
receivers and stock-chasers. They 
must not allow the Company to com¬ 
bine any two or three of them to cut 
manpower. In the past the Company 
has done this with lift-truck drivers 
and stockmen. It is contract time and 
let’s hope that negotiations will bring 
a letter that will put an end to it. 

RIVET BOOTH 

There has been a rivet cutting 
booth installed on the frame line, the 
intention being that it would de¬ 
crease the noise pollution and im¬ 
prove working conditions in that 
area. These things would not have 
happened if the Company would 
only utilize the new booth rather 
than extending the repairs to the out¬ 
side of the booth as well. The Com¬ 
pany could easily improve working 
conditions in this area either by 
putting more repairmen in the booth 
or by doing the repairs on overtime. 

Any news that comes out of nego¬ 
tiations, I will try to get to you in the 
plant, but if that is not possible, news 
will appear in the Oshaworker. 



Skilled Trades 
Report 


By JUNIOR McMULLAN 
District Committeeman 

After 9 weeks in negotiations, I 
can honestly say, we as your Union 
Representatives, whether on the 
Master or Local level, have not ac¬ 
complished too 
much. I don’t 
think it would 
matter if we met 
lyearpriorto the 
termination of 
our contract, we 
would still be sit¬ 
ting as a matter of 
formality and 
settling nothing. 

As all our 
Union members 
know, we have to meet with the 
Company or they will claim the Un¬ 
ion will not meet in good faith. The 
Master Agreement, under Par. 176, 
says the Company and Union shall 
exchange in writing, between July 
16, 1976 and August 15, 1976, any 
new proposals and demands for the 
modification of our Agreement in re¬ 
spect to a new Agreement. 

It’s no secret General Motors will 
not negotiate in good faith until they 
find out how the target company, 
Ford, settles the new agreement with 
the Ford UAW workers. 

The only settlement I can report is 
the signing on September 9, 1976 of 
an agreement to carry on under the 
terms of our present contract after 
the expiry date of September 14, 
1976. This agreement was signed by 
all the Chairmen of our Canadian 
General Motors UAW locals in Can¬ 
ada. This means after September 14, 
1976, we will continue with a day by 
day contract, which either the Union 
or Company can terminate after a 
3-day written notice. 

At the Master table, the Company 
presented their demands on our 
Benefit Plans, and this was all take¬ 
away and no give. 

The Company is asking opr UAW 
workers to pay a higher percentage 
of our benefit plans, but with less 
benefits. 

The Company also presented their 
proposals on transfer rights. If you 
ask our Tradesmen about transfer 
rights under Par. 62 of the Master 
Agreement, they will answer with 

WHAT TRANSFER RIGHTS? 

The transfer rights of our Trades¬ 


men over new hires and supple¬ 
mental help in especially the South 
Plants in Oshawa are ridiculous. 
When a Journeyman Tradesman 
tries to exercise his transfer against 
supplemental help, the Supervision 
and Labour Relations claim the sup¬ 
plemental help cannot do the job of 
the Journeyman, so transfer denied. 
This is why I am trying to eliminate 
supplemental help and insist on 
hiring more Journeymen and Appre- 
tices. 

The week of September 13,1976,1 
was back in Oshawa on the Local 
Agreement, and also on working 
conditions in the plants for our 
Tradesmen. I met three days on 
working conditions in the South 
Plant, on punch clocks, lockers, re¬ 
frigerators, lunch areas, 2-way 
radios, etc. I can honestly say we are 
making progress in this area. But on 
the language changes in our Local 
Agreement, the Company is just 
listening, not agreeing to our 
demands. 

On Friday, September 24, 1976, I 
returned to Oshawa and attended a 
meeting on working conditions for 
Skilled Tradesmen in the North 
Plant and the Battery Plant. Once 
again I can say we are making 
progress on showers, lockers, noise 
problems, heating, etc. 

As I mentioned before, with Ford 
UAW workers in the USA out on 
strike, our demands on the Master’ 
negotiations will be slow until a set¬ 
tlement is reached. 

On the weekend of September 18, 
1976,1 had the opportunity to sit with 
Union negotiators for the Ford 
workers of Canada, at a Skilled 
Trades meeting held in Kitchener, 
Ont. The Ford reps informed me 
they were offered nothing in Toronto 
negotiations to this date. I asked 
jJiem about the short work week and 
the Company’s offer on this major 
demand was a farce. 

I hope by the time you read this 
article, the Ford Corporation will 
make a decent offer in the USA and 
the strike will be settled. 

LABOUR’S DAY OF PROTEST, 
OCT. 14, 1976 

If October 14th is illegal, so what? 
It’s not the first time people have 
attempted to change a bad law 
through the exercise of their basic 
civic rights, said McDermott. 



Wll CM Run 
the Union? 


By KEITH POST 
B Body and Paint Shop 
Committeeman 

Paint Shop General Foreman H. 
Smith told me he is going to interfere 
in the upcoming Union elections for 
(at least) Alternate Committeeman in 
the spring. He 
said he is going to 
do everything 
and anything to 
defeat one 
brother who 
many would like 
to have as Alter¬ 
nate because he 
has been help¬ 
ing us all greatly. 
Smith said, “if 
that guy was 
elected I couldn’t run the plant the 
way I want to.” Yah, he wants to go 
snaky now and then, deny people 
their rights for no reason, fire people 
for kicks, and so on. We all know 
what he’s like. 

People in the. Paint Shop are being 
told they are going to add at least 
seven new UR men to match the 
number of URs on the other shift. 
It’s high time this was done, but it’s 
also time to beware of management’s 
plan behind the promotions. 

Last spring supervision attempted 
to promote a junior man to UR ahead 


of quite a few seniority employees 
who were more deserving by con¬ 
tributing more work and years of 
their life to GM. The Union and 
seniority people involved decided to 
support the highest seniority man 
who wanted the promotion. 

Supervision accepted this man for 
the job in order to make it look as if 
the Union had shafted the junior 
brother. They intended to shaft the 
junior employee all along and blame 
it on the Union. 

This is one of supervision’s oldest 
tricks in our plant to create dis¬ 
harmony in the Union while playing 
around with individual employees 
who sometimes do not suspect what 
is really going on. 

These games are going to get hot 
and heavy. With so many UR jobs 
opening up now, Smith will likely 
offer promotions to a dozen people 
he does not intend to have the job. In 
a case where he goes against his 
word by not giving every considera¬ 
tion to the senior employees and 
successfully promotes a junior em¬ 
ployee to a good job, he will still try 
to make the Union out to be the vil¬ 
lain for not wanting the junior man to 
have the job. 

Supervision wants to divide man 

Continued on Page 8 








Hour Credit Union Mews 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


Your Credit Union News 
Published monthly by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


‘Your key to financial progress" 


OFFICIAL CALL 

THE 

ANNUAL MEETING 





A 


Ibmonamoney 

machine with a 
Credit Union 
payroll deduction 
plan. 



JOIN THE 
AUTO WORKERS 
CREDIT UNION 



with CU savings 


EDITORIAL SUPERVISION 
by 

PUBLICITY & EDUCATION 
COMMITTEE 
Lloyd Clarke, Chairman 
Donald MacDonald 
Art Shultz 

Don Nicholls, Editor 


JOIN A $50,000,000 SUCCESS 

Your workmates, whether they 
are salaried auto employees or 
hourly rated, deserve the best 
money can buy... 

SEND THEM to our office this 
month to open accounts for 
themselves and their family 
members (children, husband, 
wife, mother, father) 

IF YOU CARE — YOU’LL SHARE 


















































4 OSHAWORKER/OCTOBER 7,1976 



OCTOBER 

14 



UAW 


l 



JOIN THE PARADE 

Picketers will leave the UAW Hall at 8 a.m. and be dispatched 
to government buildings for picket duty until 11 a.m. 

Come out and meet your fellow workers in Durham Region. 


Government advertises for AIB! 
Why isn’t it selling itself? 


The government has launched an ad¬ 
vertising campaign geared to by-pass the 
unions and convince working people that 
the controls operate in their favour. The 
first question that arises is, why — if the 
program is working so well — isn’t it 
selling itself? Why — in spite of all the 
normal forums the government has 
(press conferences, public statements 
and speeches, parliament, etc.) and in 
spite of the support the government has 
had from an anti-union press (in essence 
this is free advertising) — does the gov¬ 
ernment need to spend $1.2 million for a 
sophisticated series of ads? 

The first ad argues that because of the 
AIB our real income has improved. We 
could point out that their way of present¬ 
ing the data is misleading (e.g., they 
don’t look at comparable periods) but 
their point that real income has improved 
is essentially correct. Our rebuttal 
should therefore not be to deny the im¬ 
provement in income but to emphasize 
that real income has improved not be¬ 
cause of the AIB, but IN SPITE OF THE 
AIB. The AIB threatens continued 
improvement. 

1 The AIB and Wages 

Wage demands showed signs of slow¬ 
ing down before controls were intro¬ 
duced and the high unemployment and 
decreased inflation rates would have 
reinforced this; the AIB guaranteed this 
trend, increased it, and speeded it up. 
The AIB’s claims of reducing wage de¬ 
mands are valid; it did a “good” job on 
this score. 

They are now coming down harder 
and more rigidly on wage demands; this 
will also threaten to decrease future 
gains in real income. 


2 The AIB and Prices 

The AIB cannot claim credit for the 
lower inflation rate. If one considers that 
the food index is below where it was a 
year ago and that import prices are up 
less than 1 percent, one might have pre¬ 
dicted that — without controls — prices 
would be lower than they are today! 
Consider the following points dealing 
with the major items in our living stan¬ 
dards: 

(i) Excluding food, the August CPI is 
9.0 percent ahead of last year rather than 
6.2 percent. 

(ii) Last August, housing prices were 
increasing at 9.4 percent; in October the 
rate was 10.4 percent. Today it is higher 
— 10.9 percent. (And housing costs de¬ 
pend very much on government policy re 
interest rates, land, housing supply — 
what is the government doing in this 
area?) 

(iii) Last August, clothing costs were 
increasing at 5.0 percent; in October this 
fell to 4.4 percent but today it has risen 
again to 6.1 percent. 

(iv) Transportation costs are now ris¬ 
ing slower than they were last August 
and October (currently 8.8 percent) but 
this is primarily due to the incredible 
increases in gasoline at that time. 
Moreover, the September figures will be 
significantly higher because of this 
month’s new increase in gasoline prices 
(a direct result of government policy). 
What is the government doing about an 
energy policy that will serve Canadians 
generally rather than the oil companies? 

It is also worth noting that the other 
Western industrialized countries have 
also had declines in their inflation rate — 
Canada is not particularly unique. If we 


excluded food prices Canada’s record in 
comparison with other countries would 
be even less impressive. 

Change from same month a year ago 

July/750ct/75July/76 

Canada 11.0% 10.6% 6.8% 

Ten Major Industrial¬ 
ized Countries 

(non-communist) 12.2% 10.6% 7.1% 


3 The AIB and Real Income 

In 1^75, Canada’s real growth (growth 
adjusted to exclude the illusory effect of 
price increases) was stagnating — our 
economy was producing about the same 
amount as it was in 1974. But in 1976, the 
upturn in the world economy — particu¬ 
larly in the U.S. — will lead to our real 
growth increasing by about 5%. Munro 
and the government ads point to the fact 
that labour is keeping ahead of inflation 
and expect us to be grateful; we must 
make the following points: 

(i) The growth that is taking place is 

not due to the AIB or to any other gov¬ 
ernment policy (the focus on the AIB has 
been a substitute for other government 
policy). i 

(ii) Keeping up with inflation isn’t 
good enough. We want our share of the 
real growth that we are producing. Keep¬ 
ing up with inflation freezes the standard 
of living. We want to improve the stan¬ 
dard of living. 

(iii) Aside from our share of the pie, 
we want to see the pie getting bigger by 
ending the waste in the economy (un¬ 
employment, perverted priorities). In 
other words, the potential of our society is 
not being met and this decreases our real 
income. 
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Real solutions mean challenging corporate power 

• tax revenue would increase by $3 


The controls attack our unions, de¬ 
mand sacrifices by working people, do 
not control prices, and do nothing about 
unemployment or income distribution. 

. They represent no “alternative” to 
our problems; they are only an alterna¬ 
tive to real solutions — which would 
mean challenging (not reinforcing) cor¬ 
porate power. 

That is why labour opposes the 
controls. That is why, on October 14, 
UAW workers will close down their 
plants and offices as part of the National 
Day of Protest called by the Canadian 
Labour Congress. 


In his May Budget, Finance Minister 
Donald MacDonald referred to changes 
that would be made in the controls 
program, and on June 15 the AIB 
announced some proposed changes. 
Jean Luc Pepin expressed the need for 
these changes as follows (Toronto Star, 
June 16,1976): 

“He said the revised regulations are 
needed because the board achieved 
‘relative success on wage and salary 
controls but too little success on profits 
and prices’. 

“Pepin added that the board has a 
‘moral obligation’ to make the profit side 
of the restraint program more effective.” 

The changes were to become effec¬ 
tive on July 2, but they were delayed. 
And they were delayed again. And 
again. Business had mounted a cam¬ 
paign to get the government to retreat, 
and on September 7 Mr. MacDonald 
announced their success. 

The lead story in the Globe & Mail on 
September 8,1976, began as follows: 

“The Federal Government eased its 
anti-inflation controls on profits yester¬ 
day and announced new incentives for 
business.” 


If Ottawa can’t (won’t) collect corporate 
taxes, 

will it control their prices and profits? 

“The government has shelved plans 
to close a loophole which costs the 
country ‘hundreds of millions of dollars’ 
because Ottawa cannot afford the ex¬ 
pert investigators needed. 

“The loophole involves multinational 
firms which set up foreign subsidiaries 


and then divert income out of Canada to 
lessen their tax liabilities.” 

— reported in Financial Times, Feb. 
23/76 


Keeprite Products, of which Unifin is 
a division, showed an increase in profits 
of 38% in the half-year after the intro¬ 
duction of controls. Because it exports 
most of its product, the AIB exempted 
Unifin from any roll-backs. 

But the workers who produce these 
profits were not exempt. On May 28, 
1976 the AIB ruled against their com¬ 
pensation increase, recommending a 
reduction of 40p per hour. 


Prime Minister Trudeau on the 
election trail in Timmins 
June 28/74 

“TIMMONS (Staff) — Prime Minis¬ 
ter Pierre Trudeau maintained his 
onslaught on Conservative price and 
income restraint policies before a large 
noon-hour crowd here yesterday. 

“Mr. Trudeau said the proposed 90 
day freeze, followed up by up to two 
years of controls, would take vast 
number of bureaucrats to administer. 
Even then, it wouldn’t work, he said. 

“You can’t freeze executive salaries 
and dividends because there are too 
many loopholes to squeeze through. 

“Mr. Trudeau said Conservative 
Leader, Robert Stanfield had already 
said he would not freeze the prices of 
farm produce and fish. He could not 
freeze the prices of U.S. imports or 
Arab oil, and he admitted he would 
exempt housing prices. 

“So what’s he going to freeze?” Mr. 
Trudeau shouted. “Your wages. He’s 
going to freeze your wages.” 

(Reprinted from Toronto Star, Oct. 
28,1975) 


FACT: Unemployment is now higher 
than when controls were introduced — 
775,000 people are looking for work 
(7.3%). 

For every one percent that un¬ 
employment is reduced, 

• the economy’s production would 
increase by $8 billion; 


billion; 

• unemployment insurance pay¬ 
ments would decrease by $500 million. 

(Derived from analysis by The Con¬ 
ference Board of Canada — Spring, 
1976) 


Corporate risks 

Western Grocers was ordered on July 
28 to pay the government $7,500 for 
paying “excess” wages. Western Gro¬ 
cers is owned by Loblaws and Loblaws 
takes in this amount of revenue every 20 
seconds! Moreover, the workers had 
their wages chopped dramatically and 
the company will save enough — from 
the lower wages — to pay back then- 
fine within one month; the rest is gravy 
for them. 

In addition to the above, the workers 
were fined more than $100 each. 


At Daai Specialties in Collingwood 
71% of the work force earns under 
$3.50-an-hour. This is presumably the 
kind of lower-income worker the con¬ 
trols were supposed to help. The AIB, 
however, ruled against their 500-an- 
hour increase and asked that it be rolled 
back. The fact that even the company 
admitted that the increase would not 
affect prices in any way had absolutely 
no influence on the AIB. 


Confidential AIB document recorded in 
UAW film against controls: 

“Proposal to modify Section 16 of the 
Regulations to permit its wider use and 
allocate the need to amend Sections 17 
and 18. 

There appears to be no sound 
economic rationale for any restraints to 
be placed on the profits of corporations 
(or individuals who are self-employed), 
or on dividends since neither of these 
cause price increases. There are of 
course two practical reasons for impos¬ 
ing restrictions on profits and dividends, 
however the first is political. If wages 
and salary increases are to be restricted 
then so must profits and dividends to 
give the appearance of equity.” 
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Special Savings at 


Cycle & Sport Unlimited 

579-1818 334 Ritson Rd. S., Oshawa 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


VAN STOP 

and 

TRAILER SUPPLIES 

Your new one-stop money saver for all your 
Van and Trailer needs. 

for example 

for VANS: 

• Sun roofs from $90.00, 

• Side windows from $39.00, 

• Engine covers, drink trays, captain’s chairs, 
swivel bases, roof vents, mood murals, 
fender flares, spoilers, and saloon lights 

all priced well below the manufacturer’s 
suggested list prices. 

for TRAILERS: 


ALL NEW 
ZENITH SUPER 
CHR0MAC0L0R 

HIGHEST 
TRADE-IN 
ALLOWANCE, 

MOST 
MODELS 
AVAILABLE 

SAME 
DAY 

DELIVERY 


426 SIMCOE STREET 
723-0011 



Specializing in 
Employee 
New-Car Orders! 
Expert Clean-Up & 
Maintenance 

or 

Save Hundreds of Dollars on 1976’s 
Still in Stock! and Demo’s too! 

BEFORE YOU BUY, 

GIVE US A TRY! 


Gary Spackman 


NURSE 


Contact me now at: 

r 


CHEVROLET 

OLDSMOBILE 

LTD 



20% off cash & carry 

SAVE MONEY ON YOUR DRY CLEANING 
REASONABLE PRICES — PROFESSIONAL CARE 

SCUGOG CLEANERS LIMITED 

Both Locations 
Plant —524 Cromwell Ave. 

Depot — 381 Stevenson Rd. N. (Braemor Plaza) 

We also have pick-up and delivery service 
Phone: — 723-1159 Proprietors 


-723-1150 



Plans for do-it-yourselfers 


• Truck caps, 

• Campers 


• Jrailers 

• 5th Wheel 


• Camping Equip. 

• Reese hitches installed 


Van Stop and Trailers Supplies 

(Formerly Reid’s Trailer & Camping Accessories) 
569 King Street E. (at Wilson) 

Phone Orders Accepted 579-8662 


Mike & Del Siblock 


s 


MATTRESS MAN 

YOUR BUCK-AN-INCH DISCOUNT STORE 

39 for $39. 48 for $48. 54' for $54. 60” for $60. 



39" MATTRESS, BOX 
SPRING AND LEGS 
OR 

5 PIECE DINETTE 
OR 

RUG REMNANTS 



54" ORTHOPEDIC TYPE TOP OFTHE LINE 
MATTRESS AND BOX SPRING SET FEATURES 
1020 COIL TO GIVE YOU 
PROPER POSTURAL SUPPORT 


$179.95 


MIX N’ MATCH DINETTE SALE 

ANY FOUR CHAIRS WITH ANY TABLE 
(TABLES OPEN TO 60") 

5 PIECES $139. 

RECLINE-ROCK-RELAX 

CHOOSE FROM OUR WIDE SELECTION 
OF RECLINERS. 

PRICED FROM $99 

BED FRAMES — WITH RUG ROLLERS $19.98 

60" MATTRESS AND «... i Q 

BOX SPRING 

CRIB MATS $14.95 each 


MATTRESS 
MAN 

FREE PARKING 
1726 SIMCOE N. OSHAWA 


OPEN Mon. 10-6, 
Tues. 10-6, 

Wed., Thurs. 

& Frl. 10-9, 

Sat. 10-6 


TELEPHONE ORDERS 
ACCEPTED 579-8091 



MATTRESS 

MAN 


G.M. OCTOBER SPECIAL 
EXTRA 10% SAVINGS ON OUR HOTEL-MOTEL 
& POSTURCURE SLEEP SETS 
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Wliat does 

a Written Agreement 
Mean? 


I JAW Bowling League 



By JOHN KOVAKS 
Zone 54 Committeeman 

On August 16th, 1976, an agree¬ 
ment was reached between the 
Union and the Company concerning 
65 Department. The agreement was 
dealing with the 
Chassis Plant 
and touched on 
several different 
points, including 
the overtime 
rights of the 
Chev Line as¬ 
sembler. One 
part of the 
agreement reads 
as follows: “It is 
agreed by the 
parties that Department 61 assem¬ 
blers will supplement Department 65 
drivers for overtime, including the 
floor driver servicing Department 85 
stalls which are currently L2 to 
Lll.” 

The parties were Brother Bill 
Harding and Brother Orville Faught 
from our Union, Mr. A. Dickson, 
General Superintendent, M.E. 
Cranston, Superintendent, K.R. 
Brooks, Director of Labour Rela¬ 
tions, J.F. Lounsbury, Supervisor, 
Labour Relations. 

On September 9, 1976, a brother 
filed a grievance claiming a violation 
of the Agreement, which I have 
quoted above, because Supervision 
used U.R. assemblers from 69 De¬ 
partment to drive cars on Reject on 
Saturday, September 4, 1976, and 
Sunday, September 5, 1976. 

There was no denial from Super¬ 
vision as you see from the first step 
answer. It reads as follows: “The 
mutual agreement is that Dept. 61 
assemblers will be the first to sup¬ 
plement Dept. 65 drivers on over¬ 
time. However, any error in applying 
this agreement is not intended to in¬ 
cur liability, but will be corrected. 
Grievance denied.” We got more 
from this foreman than what we 
usually receive in the way of a first 
step answer on a grievance. At least 
he was honest, and did not deny that 
there was a violation. 

The week of September 13th, I sat 
through the second step meeting 


with Brother D. Reyholds and Super¬ 
intendent, Doug Greentree. A copy 
of the agreement was given to him by 
Brother Reynolds. It should have 
been an open and shut case. 

Three days later a grievance came 
back with Mr. Greentree’s answer. It 
reads as follows: “The intent of the 
agreement is as stated above. The 
situation will be corrected — With¬ 
out liability for error.” 

Mr. Brooks and Mr. Dickson 
probably don’t know it yet, but Mr. 
Greentree is rewriting the whole 
agreement. 

The next logical question would 
be, who is the Boss? As we are in 
negotiations now, I hope our Nego¬ 
tiating Team keeps one thing in 
mind. The situation I have outlined 
above is frequently happening all 
over in our Plants. We need some 
kind of a safeguard in our next con¬ 
tract. 

WHO SHOULD BE 
PENALIZED? 

Two days ago I approached the 
timekeeper at the clock and asked 
her about some pay shortages, as I 
had received many calls from 
Brothers whose pay cheques were 
short. Boy, did I ever receive a low 
blow. This is what she said: “We are 
getting a numerous amount of pay 
shortages lately because of the fore¬ 
men’s error.” I asked her what kind 
of error. “Well,” she said, “they’re 
not filling out the time sheet properly 
and when the employee works 
through the dinner hour they adjust 
the time card but not the time sheet. 
We are going to punish the em¬ 
ployees and will not adjust any¬ 
body’s pay for a long time. That will 
smarten up the foreman.” This^o me 
made as much sense as a fifth wheel 
on a car. I brought this to the atten¬ 
tion of Elizabeth Brooks of Labour 
Relations, and hopefully she can 
straighten this situation out because 
grievances will be filed on this in a 
tremendous amount. 

THANK YOU ALL 
As you noticed I have missed the 
past two issues of our paper. My 
Father suddenly passed away, and I 
had to leave and was away for three 
weeks. I would like to thank all of 



By JOHN PHALEN 

The new bowling season has be¬ 
gun, and we’re off to a good start 
with a lot of fine bowling, and very 
few problems. The league has 
presently twenty 
teams but, by the 
way it’s growing, 

I would imagine 
by the time you 
read this 
column, we will 
probably be up to 
twenty-four 
teams. 

For this col¬ 
umn only, the 
team points will 
not be in order of divisions because 
of the fact that, if we do go to 
twenty-four teams, we will have 
three divisions made up of eight 
teams each instead of the present 
two divisions of ten teams each. 
There are quite a few new faces this 
year, but we can always make room 
for more, so if you know someone 
who would like to bowl, bring them 
out and we will sign them up. 

We also have a surprisingly high 
number of new sponsors, but, as 
usual, we can always use more, so 
anyone knowing of anyone who 
would like to sponsor a team, then let 
us know. 

In conclusion, I would like to con¬ 
gratulate Ben Bracey on converting a 
split on September 24. 

Until next time, “Good Bowling”. 

TEAM STANDINGS 

Trophy & Toy 8, Labour Union 
#597 8, Country Strings 7, Bo-Peep 
6, Metcalfe Realtors 6, Gusgo 
Plumbing Dist. 5, Ron Murray Hot 
Shots 5, Truck Plant 5, Safeway 
Stores 5, Houdaille 5, Guscott 
Plumbing & Heating 4, Parkwood 
Realty Ltd. 4, Bowers Texaco 4, Bill 
Clarke’s Plumbing 4, Optical Bou¬ 
tique 2, C.B.’s 1, Pompeii”s Pizza 1, 
Team #20 0, Arrow Cab 0, Williams 
Contracting 0. 


you who sent us sympathy cards and 
flowers. 

A special thanks for Brother Or¬ 
ville Faught and the Chassis Plant 
Committee for the gift we have re¬ 
ceived. Deep from my heart, thank 
you. 


HIGH TRIPLES FOR 
SEPTEMBER 17 

Hal Ballem 740, Jack Brown 735, 
Blake Walls 731, Bill Stacey 727, D. 
Murray 708, R. Murray 707, Lyle 
Nelson 698, Steve Pollock 693, Rick 
Mitchell 691, William Rutherford 
683, Ron Robertson 676, Harry 
Breau 672, Noel Ricketts 671, Andy 
Anderson 671, Jim Holt 671, Doug 
Hodgson 668, Abe Taylor 666, Moe 
Bryan 659, Ken Showbrook 654, 
Ken Young 652, A1 Masters 651, 
Brian Carey 645, Fred Hoy 644, Ted 
Courtney 631. 

HIGH SINGLES 

Don Revoy 300, Joe Fehrenbach 
262, George Gifford 258, Tom Harris 
256, Roy Collins 250, A1 Masters 
247, Les Virtue 245, Marg Michael 
245. 

HIGH TRIPLES FOR 
SEPTEMBER 24 

Jack Brown 798, Ken Cobb 774, 


Ron Jones 749, Rick Mitchell 743, 
Doug Hodgson 736, Bill Stacey 723, 
Harry Breau 719, Larry Hoar 707, 
George Norton 707, Earl Jordan 707, 
Phil Cormier 705, Deb Tilk 703, Don 
Revoy 703, Connie Lockhart 696, 
Rod Greenly 694, Ron Murray 694, 
C. Breton 687, Moe Bryan 679, Wil¬ 
liam Rutherford 678, Ron Robertson 
673, Gene Supryka 673, Ben Bracey 
667, Ken Young 666, Harold Lowery 
658, George Donnithorne 654, Noel 
Ricketts 648, Clarke Perry 645, Bob 
Laird 641, John Redko 641, Jack 
Bourrie 641, Reg Wilkins 639, Les 
Virtue 635, Murray Cobum 635, Ron 
McHugh 634, Don Arsenault 634, 
Fred Hoy 633, Dave Nadalin 631. 

HIGH SINGLES 

Don Revoy 300, Joe Fehrenbach 
262, George Gifford 258, Tom Harris 
256, Roy Collins 250, A1 Masters 
247, Les Virtue 245, Marg Michael 
245. 


General motors 
Insurance Report 

By JACK VAILLANCOURT 
Insurance Representative 

INSURANCE TAKEAWAYs 
We have not participated in nego¬ 
tiations on the Insurance section yet. 

However, we understand that all 
negotiations at all levels in G.M. are 
lagging. This, of 



course, is due to 
the fact that Ford 
Motor Company 
has been select¬ 
ed to setapattem 
in the industry 
this year, and are 
presently on 
strike at time of 
writing. But 
word has filtered 
down that G.M. 
is making some fairly intense de¬ 
mands in the Insurance Program to 
take away benefits that we have en¬ 
joyed for years. They want to assess 
everybody a seven-day waiting 
period for Sick and Accident bene¬ 
fits. They sure have one hell of a lot 
of gall! Most salary people get their 
full salary for up to three months be¬ 
fore they are touched when they get 
sick. Talk about a double yardstick. 


Pensions 


By GORD HENDERSON and TED O’CONNOR 

RETIREMENT EXAMPLES 
Effective October 1, 1976 

An assembler with 25 years service at age 55 with a mutual retirement: 
Basic: 25 x $9.75 = $243.75 

Supplement: 25 x $10.00 = 250.00 

per month $493.75 

A further increase of $18.75 per month on October 1, 1978. 

A skilled tradesman with 30 years service at age 55 and a mutual retire¬ 
ment: 

Basic: 30 x $10.50 = $315.00 

Supplement: 25 (max.) x $10.00 = 250.00 

Special Allowance = 85.00 

per month $650.00 

Effective October 1, 1978: 

An assembler with 30 years service and a mutpal retirement: 

Basic: 30 x $10.75 = $322.50 

Supplement: 25 (max.) x $11.00 = 275.00 

Special Allowance = 102.50 

per month $700.00 

The following is a list of our members who have retired since the last issue 
of The Oshaworker. We know we speak for all in Local 222 and in the UAW in 


J. Brownlee 
T. Breck 
R. Wilton 

F. Jacks 
E. Parrott 
R. Dallaire 
J. Kaleny 
P. Beggs 
R. Maiken 
J. Kiwior 
P. Monery 
T. Walls 

R. Scott 
H. Murphy 
C. Crawford 
P. Hohol 
W. Knox 

A. Gurner 

G. Brown 
E. Faulkner 

S. Babij 
E. Lee 

M. Dickson 
E. Nicholas 
V. Brannigan 
J. Czyz 
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Body Plant 
Chassis Plant 
Chassis Plant 
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Chassis Plant 
Parts 

Truck Plant 
North Plant 
Pqrts 

North Plant 
Body Plant 
Body Plant 
Chassis Plant 
Maintenance, S.P. 
Body Plant 
Body Plant 
Chassis Plant 
Chassis Plant 
Chassis Plant 
Wire & Harness 
North Plant 
Body Plant 
Wire & Harness 
Parts 

Chassis Plant 


23.8 years 

31.4 years 

27.6 years 

33.1 years 

25.2 years 
26.0 years 

26.8 years 

25.4 years 

30.2 years 

26.2 years 

27.2 years 

24.6 years 

26.4 years 

27.2 years 
28.0 years 

24.2 years 

22.9 years 

33.1 years 

23.3 years 

26.7 years 

26.5 years 

22.8 years 

15.2 years 

14.2 years 

18.6 years 

13.9 years 


They also have further demands to 
take away benefits from employees 
with less than a year’s seniority. It 
seems that we always have to be 
vigilant and on guard or they would 
come down and load the Union Hall 
on a truck and drive off with it! 

YOUR CHILDREN 
AND OHIP 

This section will deal with stu¬ 
dents working in G.M. during the 
summer months and returning to 
school in the fall. 

1. This section covers students under 
age 21. 

If they are covered by their 
parents’ OHIP, they can sign 
waivers to pay OHIP premiums, and 
will be covered by their parents 
during the summer months and when 
they return to school. This coverage 
will apply until the end of the month 
of their 21st birthday. 

2. Students over age 21. 

These students can also waive 
payment of OHIP premiums if they 
are signed on with G.M. as over age 
dependant coverage as paid by 
separate premium with G.M. This 
coverage goes on until the end of the 
year of their 25th birthday while still 
at school. 

3. Students on Premium Assistance 
as supplied by OHIP. 

This section will generally cover 
students with neither parent working 
at G.M. Students in this bracket will 
be required to pay OHIP premiums if 
they make $70.00 or more per week. 
The facts are that their Premium 
Assistance Program will lapse for all 
months that they work and make the 
$70.00 or more per week. When they 
return to school, they will have to 
apply for Premium Assistance by 
OHIP again. If this section has you 
thoroughly confused or you have 
further questions, please place a call 
for your Insurance Representative, 
and we will be glad to help you. 

RESOLUTION OF FURTHER 
CASES 

Tom McMahon, Drugs paid; John 
Gates, EDB paid; Harold Cooney, 
Jr., OHIP paid; Alena Cemy, S & A 
paid; Manson Woods, S & A paid; 
Don Warburton, Dental paid; John 
Ford, Dental paid. 


expressing our wishes for a long and happy retirement for each and every 

D. Mollon 

North Plant 

15.3 years 

CONCLUSION 

one: 



C. Peters 

Body Plant 

13.8 years 

If you have a problem with S & A, 

R. Shelley 

Parts 

41.1 years 

P. Morrow 

Maintenance, N.P. 

16.4 years 

OHIP, EDB, Drugs, Dental, Vision 

W. Pipher 

CKD 

39.3 years 

L. McMaster 

Chassis Plant 

12.1 years 

Care, Life Insurance, SIBI, etc., 

J. Perry 

CKD 

35.9 years 

C. Rivers 

Body Plant 

12.2 years 

please ask your Foreman to place a 

R. Burkhart 

Parts 

34.0 years 

J. Galun 

Chassis Plant 

11.6 years 

call at the G.M. Benefit Office at 

F. Jacks 

Body Plant 

32.6 years 

J. Madarasz 

Body Plant 

11.7 years 

644-6075 and request your Insurance 

R. Orr 

CKD 

34.9 years 

A. Cziranka 

Chassis Plant 

10.0 years 

Representatives. We will be glad to 

E. Kowalski 

CKD 

33.7 years 

J. Melnik 

Body Plant 

10.0 years 

assist you with any problems or in¬ 

A. Smith 

Chassis Plant 

30.6 years 

T. Winder 

North Plant 

24.6 years 

quiries you may have about your in¬ 

M. Sargeant 

Body Plant 

30.2 years 

F. Winder 

North Plant 

24.6 years 

surance coverages. 

N. Bragg 

Chassis Plant 

32.1 years 

B. Batte 

Truck Plant 

23.9 years 


N. Drinkle 

Body Plant 

31.9 years 

C. Robins 

Parts 

27.1 years 

Illlllllllllllllllllillllllllllllllllllllllllllllllllllllll 

S. Bednarski 

Parts 

26.1 years 

H. McCurdy 

Body Plant 

21.4 years 


J. Hughes 

Chassis Plant 

30.5 years 

S. Hemington 

Maintenance, S.P. 

27.3 years 

EDITOR’S NOTE 

L. Switzer 

CKD 

23.8 years 





W. Andrews 

Chassis Plant 

25.8 years 

Remember, if vou have anv questions on pensions or credited service and 

Due to limited space, some 

L.Jones 

CKD 

26.5 years 

cannot get me right awav, call me at home after 6:00 p.m. 

My number is 

material submitted for this issue 

J. Landry 

CKD 

25.5 years 

728-6767. 



could not be printed. 

G. Fuller 

Chassis Plant 

25.5 years 





E. Zalewski 

Parts 

24.7 years 

More on pensions 

in the next issue. 


Illllllllllllllllllllllllllllllllllllllllllllllllllllllllll 
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FOR SALE 


14-FT. CRESTLINER aluminum boat, 
65-in. beam with 2 swivel seats, 20 h.p. 
Mercury motor with 1,100 lb. trailer, 
good condition, $900. Call: 725-0834 

2 SHELBY MAGS, with B50 x 13 tires 
mounted, will fit Vega or most small cars 
with 4 bolt pattern. Call: 723-0326 


HOCKEY EQUIPMENT, junior and in¬ 
termediate, Bauer skates, size 6V2, 
Daoust skates, size 6, sofa, armchair, 
boy’s bike. Call: 728-5503 


COMPLETE CUB UNIFORM and book, 
trailer towing mirrors. Call: 723-6554 


LARGE 1970 FORD VAN, 289 motor, 
three beds, stove, refrigerator, rear deck 
and boat rack, will certify, $3,200. Call: 
Bowmanville 623-3049 


1973 PONTIAC CATALINA, 350 V8 au¬ 
tomatic, power steering and brakes, 
radio, tinted glass, rear window de- 
fogger, rust proofed, in excellent condi¬ 
tion, $2,695. Call: 728-5497 


1974 BELLEVUE HARDTOP tent trailer, 
stove, fridge, hydro, canopy, sink, $700 
or best offer. Call: 723-9837 after 4 p.m. 

UPHOLSTERED CHAIRS, elec, toast¬ 
ers, electric can opener, books, jewelry, 
ladies coats, dresses, slacks, blouses, 
nightwear, size 16, other household 
items. Call: 723-4813 


BOAT, 10-FT. SKI BOAT unrated motor 
33 h.p. Johnston, $650, boy’s 20-in. high 
riser bicycle, $35. Call: Orono 983-5127 


1975 BIG 102 PEUGEOT moped low 
mileage, $200,1970 hardtop trailer with 
sink and stove, good tires, $650, sleeps 
six. Call: Port Perry 985-3518 


MINI MAC CHAIN SAW, $100, playpen, 
$15, cot, $15, coffee table and end 
tables, $20, all in excellent condition. 
Call: Bowmanville 623-7567 


TWO STANDARD SIZE wooden combi¬ 
nation storm doors, at $5.00 each, one 
aluminum awning, new, size 42 x 24, 
$35. Call: Bowmanville 623-2367 


BEAVER UNIFORM, vest, hat, scarf, 
slide, size 6-6x, $5.00, 6 ft. wooden 
step ladder, $10. Call: Bowmanville 
623-5420 


HUMIDIFIER, electric heater, both in 
excellent condition. Call: 723-1097 after 
4 p.m. 


39-IN. SINGLE BED, white and gold vinyl 
headboard, good condition. Call: 576- 
9765 after 6 p.m. 


TWO BELTED GRIPPER 780 snow tires 
from General Tire, H78-15, 2 C78-14 
summer tires rebuilt rims, fit Plymouth, 
12 volt radio, $25. Call: 723-5902 


Will GN Run Union 


SWAP COLUMN 



DEADLINE FOR NEWS AND ADS — OCTOBER 8,1976 
(Limit of 20 words por Ad) 



BOX TRAILER, 4 ft. x 8 ft., good condi¬ 
tion, $85, gold rug, 9 ft. x 12 ft., $60. 
Call: Whitby 668-8675 


ELNA SUPERMATIC sewing machine 
complete with extra feet and discs, 
$500, Vega rims, $10 and snow tires, 
$15. Call: Bowmanville 623-2788 


1971 PONTIAC STATION WAGON, A-1 
condition, $1,650, certified or as is, 1965 
and 1969 M.G.B., $400 for pair. Call 1 
579-3633 


STOVE, wood and coal burning, water 
reservior — Meteor Finley, A-1 condi¬ 
tion, $100, electric stove, good for cot¬ 
tage, $50. Call: Port Perry 985-2907 


RCA BLACK AND WHITE 23-in. televi¬ 
sion in good condition, $60. Call: 576- 
8697 


GIRL GUIDE UNIFORM, size 10, $12 
complete. Call: 728-0966 


1976 FIREBIRD FORMULA, 7,100 miles, 
400 cu. in. automatic, air conditioning, 
loaded with options, list $7,600, asking 
only $5,900. Call: 728-1029 


BSR AUTOMATIC record player, 3 
speeds, walnut trim, dust cover, good 
condition, hardly used, $35. Call: 723- 
3515 


1973 YAMAHA snowmobile, 32 h.p., 
1,100 miles, with trailer, $700. Call: 
Lindsay 1-705-324-0738 


PAIR of white doves. Call: Bowmanville 
623-5448 


EIGHT ROOM side split, broadloom 
throughout, 2 bathrooms, garage, back¬ 
ing on to green belt, all fenced in, 2 years 
old. Call: 728-2^45 


LADIES 3 U borg coat with mink collar, 
chocolate brown, size 16. Call: 725-5189 


1975 CHEV STATION WAGON, 12,000 
miles, $4,500, 4 ft. x 7 ft. box trailer, 
$200. Normende stereo consul with imi¬ 
tation fireplace, complete with record 
changer, etc. Call: 723-5104 


14-IN. G.M. RIMS, 15 in. snow tires, 14 
in. G.M. brake drums, 4 in. cement 
blocks, 15 in. Buick front brake drums, 
rocker chair, all A-1. Call: 725-0540 


WESTINGHOUSE 24 in. electric range, 
white, excellent, condition. Call: 579- 
1988 after 5 p.m. 


WANTED 


SENIOR HIGH SCHOOL student wants 
part time work, after school and week¬ 
ends, experienced in janitorial and 
painting. Cali: 668-7040 after 4 p.m. 


1974 FORD VAN, long W.B., air con¬ 
ditioned, fully customized, 4x8 pool 
table, stereo cabinet, G.M. and Ford 14- 
in. rims tires, 2 tan bucket seats. Call: 
728-6976 


1968 BELAIR 4 door, power steering, 
certified, good shape, low mileage. Call: 
576-6808 


BOAT. Call: 725-1697 


1973 CHRYSLER NEWPORT, 2 door 
hardtop, automatic, power steering and 
brakes, radio, rear defogger, very good 
condition. Call: 723-6554 


ALJON 67 trailer camper, $150. Call: 
728-2030 after 5 p.m. 


1972 GMC VAN, 350, automatic, com¬ 
pleted interior, blue, radials $3,700 or 
best offer. Call: Bowmanville 623-4363 


1970 DODGE CHARGER, 383, $1,500 
must sell, excellent condition, 10 ft. 
fibreglass boat, 2seater, fully equipped, 
50 h.p. Mercury will sell separate. Call: 
Port Perry 985-3178 


WOOD STOVE. Call: 725-7219 


1972 TRIUMPH TR6, excellent condi¬ 
tion, radials. Call: Bowmanville 623- 
4670 


FISH TANKS, all sizes, homemade, very 
reasonable. Call: 723-0497 


PIANO AND BENCH, good condition, 
$650. Call: Brooklin 655-3271 


GIRL’S SIZES 10-12, pants, dresses, 
skirts, sweaters, coats, floor runners, 
occasional chairs, ladies dresses, coats, 
size 12. Call: 725-5306 


FOUR SEATER chesterfield and chair in 
very good condition, green with rever¬ 
sible cushions, asking $150 or best of¬ 
fer. Call: 579-4240 or see at 31B-434 Au¬ 
sten Crt. 


PURPLE snowmobile suit, excellent 
condition, worn 4 or 5 times, fits size 14, 
womaft!s large, $40. Call: Newcastle 
987-4870 after 1 p.m. v 


WINTER COAT, navy pile, all we.ather 
coat, turquoise, size 10, like new $15 for 
both, movie projector, Sekonic. Call: 
725-3087 


WANTED TO BUY 


GOOD YOUTH SKIS, good condition, 
must be reasonable. Call: 728-7657 


INEXPENSIVE PIANO, in good condi¬ 
tion. Call: 723-4227 


HOCKEY GLOVES, shin pads and 
shoulder pads, small men’s size. Call- 
723-9941 


RAILWAY TIES, at reasonable price. 
Call: Port Perry 985-7017 after 5 p.m. 


PULL-OUT CHESTERFIELD and chair, 
Royal Doulton figurines. Call: 576-7760 
afternoons 


BRASS FIREPLACE screen, and any 
other accessories. Call: 576-8589 

- ^ 

WANTED TO RENT 


SMALL MOTOR HOME or van for 3 
weeks in March, must be reasonable. 
Call: Newtonvilie 786-2546 


FOR RENT 


Continued from Page 2 

against man, to have bad relations 
in the plant. Then they could shaft 
everybody with ease. The seniority 
system is the main thing preventing a 
dog-eat-dog world from becoming 
the hard rule. 

If anyone finds it hard to believe 
management would go that far, all he 
has to do is remember back a few 
months. Smith went wild once again 
and took off one relief man, forcing 
the others to relieve too many people 
and forcing the workers to take re- 


1 

Plant Hockey 

The Chassis Plant Hockey 
League, No. 2 Shift, will open 
October 11,1976 at Iroquois 
Park, Whitby after night shift, 
between 3:30 a.m. and 5:30 
a.m. 

Games will be held Mon¬ 
day, Tuesday, Wednesday 
and Thursday nights. 
Everyone is welcome. 
John Long, Organizer 


llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

Notice to all 
Members 

Local 222 Retirees Chapter 
1:30 p.m., Tues., Oct. 12,1976 
Elections will be held 
for Vice-President of 
Local 222 Retirees Chapter 
due to the resignation 
of Bro. Doug Sutton 

luiiiiimiiiiiiiiiiiitiiiiiiiifiiijiiiiiiiiiiiiiiiiiiini 


liefs ten minutes after startups. 

Management will continually try 
to divide Union members against 
each other and rule with tyranny. 
Now Smith says he is going to go as 
far as electing his own candidates to 
Union positions, but Hughy, you’ll 
never make it. The same thing is be¬ 
ing attempted in Body Shop, De¬ 
partment 82, but won’t work there 
either. 

GM would like to run our Union, 
but they are not going to. Our mem¬ 
bers are sharp and will run things in 
their own interests. 


VICE PRESIDENT’S REPORT 

Continued from Page 1 

was passed that a letter be sent to the 
Secretary of the Bargaining Commit¬ 
tee regarding these 109 grievances 
and at the time of writing this article, 
this has been done. The G.M. Shop 
Committee are in a position now to 
tell the Company and the Interna¬ 
tional Union that the 109 grievances 
have to be resolved on the basis that 
several hundred of our members be 
compensated for all loss of wages be¬ 
fore the 1976 Local Negotiations can 
be concluded. It has been 1 year and 
four months since the brothers and 
sisters filed their respective griev¬ 
ances, so it is just about impossible 
for anyone to justify the length of 
time that it has taken to go through 
the present grievance procedure. We 
can only hope that the Shop Commit¬ 
tee will negotiate a grievance proce¬ 
dure that is fair and equitable with 
built-in time limits that will guaran¬ 
tee that no member of our Union is 
still waiting for a resolution of a 
grievance that he filed sixteen months 
before, following the 1976 
negotiations. 


1974 VEGA ESTATE WAGON, rear win¬ 
dow defogger, new snow tires, certified, 
best offer. Call: Hampton 263-2560 


1966 PONTIAC, 283 motor, reasonable, 
as is. Call: Bowmanville 623-2914 


1974 CHEV TRUCK, standard, 350 
motor, 17,000 miles, 8 ft. camper, 
Quebec stove, awning, 12 ft. x 8 ft., 1 
snow tire, electric grass trimmer. Call: 
579-1155 


WRINGER WASHER, good condition, 
$35. Call: 728-9203 


1973 AUDI FOX in good condition, front 
wheel drive, stereo, 4 new Michelin 
tires, forced to sell. Call: 725-6730 


MOBILETTE MOPED delux just like new 
with only 620 miles, asking $425 or best 
offer. Call: 576-2004 after 6 p.m. week¬ 
days 


100 CEDAR TREES, cut last winter, 7 in. 
to 14 in. thick, 25 ft. long, reasonable. 
Call: Hampton 263-8360 


1971 SKIDOO ELAN, 12 h.p. manual 
start, $325. Call: Hampton 263-2510 


BROWNIE UNIFORM, size 10, picture 
window with storms, one piece, boy’s 
and girl’s skates, rollaway bed, $5.00, 
snowsuit, size 6x, $5.00. Call: 725-1668 


1975 CADY MOPED like new, only 720 
miles, asking $275 or will trade for 
snowblower. Call: Whitby 668-6715 


BOY’S SKATES, tacks, size 5V2, $25, 
humidifier, excellent condition. Call: 
579-1625 


CEDAR TREES for hedges. Call: 728- 
2098 


BOY’S BAUER SKATES, size 12, hockey 
pants, elbow pads and shin pads for 5 to 
8 years, one bag, dress-up boy’s coat, 
matching hat, size 4. Call: 728-7119 


1973 VEGA HATCHBACK, good condi- v 
tion, snow tires, low mileage, racing 
stripe, radio, any reasonable offer. Call: 
725-1496 


TWO PAIRS of girl’s skates, both size 3, 
one pair men’s skates, size 11. Call: 
728-6474 


15-FT. BRUNSWICK fibreglass boat 
with convertible top, 18 ft. Wiscot tilt 
trailer, 50 h.p. Johnston electric, kitchen 
table and 6 chairs. Call: 728-3297 


EMERALD GREEN GOWN, size 14, 
$8.00, pink gown, empire waist, size 15, 
$18. Call: Port Perry 985-7669 


TWO 14-IN. UNIROYAL raised letter, 
tires, chrome wheels, $80, coffee table, 

2 hex end tables, $200, 3 bedroom cot¬ 
tage, Minden, $17,000. Call: 725-7478 


7.75 x 14 TIRE on G.M. rim, $10, new 
Sunbeam mixmaster, harvest gold, with 
dough hooks for making bread, costs 
$80 selling $50. Call: 576-5764 


1975 MERCURY trail twister snow¬ 
mobile cover, and excellent condition. 
Call: 723-6252 


1967 PONTIAC two door, good condi¬ 
tion, $375 or best offer. Call: 725-3773 


DUNEBUGGY, very good condition, 
chesterfield, chairs, coffee table, good 
condition. Call: Bowmanville 623-7672 


MED. SPACE HEATER, oil, Fawcett, 
used 6 months, thermostat, fan con¬ 
trolled, $80. Call: 576-0834 


1973 GMC VAN, just painted, interior 
fully customized, excellent condition, 
must be seen, best offer or trade for 
pick-up. Call: 728-9328 or 725-7471 


TWO STEREO RADIO cassette record¬ 
ers, four speakers, Aiko and Aimor 
make, like new, half price, $170-$180. 
Call: 725-9297 


ONE BEDROOM, furnished basement 
apartment, available immediately, suit¬ 
able for single person, for further infor¬ 
mation. Call: 723-1097 after 4: 00 p.m. 


FURNISHED housekeeping room, re¬ 
frigerator and stove, close to shopping 
centre for working gentlemen only. Call: 
723-7468 


TWO BEDROOM insulbrick older com¬ 
pact house, oil heated, south east area, 
large lot, full privacy, $180 per month, 
available November 1. Call: 725-3640 


LOST 


DOG, FEMALE, Black and tan, part 
hound and shepherd, southeast Osha¬ 
wa. Call: 725-6860 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169 


IF YOU ARE the spouse or relative of a 
problem drinker, and seeking help Call: 
Al-Anon 728-1020 


PREGNANT and distressed? We can 
help you. Call: Birthright 579-2336 


LEARN TO SCUBA DIVE: Gem Divers 
offers you a chance to learn this fast 
growing sport with certification by the 
Association of Canadian Underwater 
Councils, for more information. Call: 
Steve Peter at 728-7203, No. 2 shift or 
Brian Curry at 723-1828, No. 1 shift 


WILL BABYSIT 5 days a week in my 
home, days only, south end of Oshawa. 
Call: 576-5577 


MARRIED COUPLE with 8 month old 
child willing to babysit in exchange fora 
basement apartment, for approximately 
two years. Call: 579-5905 


BULK — EN NOMBRE 

























































































































